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KEY CONTENT

Key Trends Shaping the Successful Business Driving Organizational Opportunities in the
Global Business Transformation: Culture Change for BCG Economy Model
Environment DHL Express Sustainability Transformational
Global Strategic Organizational The Power of People-Led leadership for a
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Intensive Experiential Networking Company Visit Transformation
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ENERGIZING

A BETTER W®RLD FOR ALL
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AGENDA

21 MAY

Program
Opening
and
Orientation

9 JUL

Seminar #4
People &
Culture
Transfor-
mation

31 AUG

28 MAY

Seminar #1
Megatrends

& Global
Force

16 JUL

Seminar #5
People &
Culture
Transfor-
mation

4 JUN

Project
Assignment

23 JUL

Company
Visit #3

13-15 JUN

Outing Trip
& Company
Visit #1
CNVYVHIO

25 JUL

Project
Advice #2

18 JUN

Seminar #2
Business &
Digital
Transfor-
mation

30 JUL

Seminar #6
Leadership &
BCG Economy
Model
Transfor-
mation

Project Presentation & Graduation Ceremony

25 JUN

Seminar #3
Business &
Digital
Transform-
ation

6 AUG

Seminar #7
Leadership &
BCG Economy
Model
Transfor-
mation

2 JUL

Company
Visit #2

15-16 AUG

Company
Visit #4
CNVYVHIA

4 JUL

Project
Advice #1

22 AUG

Project
Advice #3
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SCAN & REGISTER

CONTACT US

tenx.utcc.ac.th

f3 www.facebook. com/tenx.utcc
M 098-424-5241,065-097-9444 o
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